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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

| NDI AN ACADEMY DEGREE CCOLLECE -
AUTONOMOUS

Name of the head of the Institution

Dr. E. Jerone Xavier

Designation Pri nci pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08067458904
Mobile no. 9448252019

Registered Email

princi pal _i adc@ ndi anacadeny. edu.in

Alternate Email

ej eromexav@ahoo. co.in

Address Hennur Cross, Hennur Main Road
City/Town Bangal ore

State/UT Kar nat aka

Pincode 560043




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

17- Sep- 2016

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Ms. Sangeet ha Anni e George

Phone no/Alternate Phone no.

08067458934

Mobile no.

9886033478

Registered Email

i gac@ ndi anacadeny. edu.in

Alternate Email

princi pal _i adc@ ndi anacadeny. edu. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv i ndi anacadeny. edu. i n/ wp-

cont ent / upl oads/ 2020/ 12/ AQAR-2018-19 re
port. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. i ndi anacadeny. edu. i n/curren
t-student s/ academ c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEEERlET Period From Period To
1 A 3.09 2009 15- Jun- 2009 14- Jun- 2014
2 A 3. 27 2016 25- May- 2016 31- Dec- 2021

6. Date of Establishment of IQAC

09- Sep- 2009

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.indianacademy.edu.in/wp-content/uploads/2020/12/AQAR-2018-19_report.pdf
https://www.indianacademy.edu.in/wp-content/uploads/2020/12/AQAR-2018-19_report.pdf
https://www.indianacademy.edu.in/wp-content/uploads/2020/12/AQAR-2018-19_report.pdf
https://www.indianacademy.edu.in/current-students/academic-calendar/
https://www.indianacademy.edu.in/current-students/academic-calendar/

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries

IQAC
PARAMARSH - UGC Schene 01- Nov- 2019 85
540
Recei ved grant 07- Mar - 2020 85
PARAMARSH - UGC Schene 1
Sancti oned A-Grade upon 01- Feb- 2020 500
revi ew of Star Coll ege 1
Bangal ore University 01- May- 2020 3
Ranks - Course - MITM - 1
Ranks
Mul ti-various Training 01- Mar - 2020 100
programes as part of 5
digital transformation
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
STAR Col | ege Star Col | ege DBT 2018 8200000
Schene st at us 1095
ucC PARAMARSH UGC vce: 2019 3000000
Ment or - Ment ee 547
Pr ogr amme
DBT DBT- SERB DBT 2017 2500000
1095
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/8515_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/8515_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/8515_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Rejuvenating Research Culture within the canpus through a refined Research
Policy 2. Mentoring 5 institutions towards first cycle of NAAC accreditation
under the PARAMARSH UGC schene 3. Revi ew of STAR col |l ege Progranme by DBT
received AGrade 4. Ranking as an established part of Hi gher Education |andscape

5. Digital Transformation initiatives

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Est abl i shnent of | PR Cell

| PR Cell was inaugurated on 18th
Sept enber 2019 fol |l owed by a workshop

To rejuvenate research culture within
t he canpus

The revised research policy focusses on
research quality especially publishing
papers in journals of internationa
repute

To organi se sem nar s/ wor kshops/ FDPs
/ conferences at the

state/ national/internationa
col | aborating with individua
departnents

| evel by

A one-day sem nar on “lnnovations and
Research in Physical Sciences” was
organi zed by the departnent of physical
sci ences on 26th Septenber 2019. As
suggested in the neeting the al umi
students had contributed the

regi stration fee anount for those
students from econom cal |l y weaker
sections of the society

To organi se sem nars/wor kshops/ FDPs
/ conferences at the

state/ national/internationa
col | aborating with individua
departnents

| evel by

One- Day wor kshop on Significance of |PR
& I nnovations in the Sphere of Sciences
was held by the PR cell on 18th

Sept ember 2019

To organi se sem nars/wor kshops/ FDPs
/ conferences at the

state/ national /internationa
col | aborating w th individua
departnents

l evel by

Inter-Coll egiate event Explorica was
hel d on 27th Septenber 2019

To organi se sem nars/wor kshops/ FDPs
/ conferences at the

state/ national/internationa
col | aborating with individua
departnents

| evel by

Speci al Lecture Series on Advanced
Trends in Physical Sciences organized
by the department of Physical Sciences
was held on 4th Cctober 2019

To organi se sem nars/wor kshops/ FDPs
/ conferences at the

state/ national /internationa
col | aborating with individua
departnents

| evel by

Inter-departnental fests were conducted
by all the departments in the 3rd and
4t h week of Septenber 2019

Programes for teaching and non
teaching staff

Faculty I nduction Programre for the
newy recruited staff nenbers on 17th



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/8515_Contribution.xlsx

June 2019

Programes for teaching and non
teaching staff

Annual FDP- SRUJANA 2019 on 11th and
12th of July 2019. The thene was
‘Quality Initiatives in Assessnent &
Accreditation Process of NAAC s Revi sed
Fr amewor k’

Programes for teaching and non
teaching staff

One- Day wor kshop on Significance of |PR
& I nnovations in the Sphere of Sciences
was held by the PR cell on 18th

Sept ember 2019

ViewFile
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 16- Jun- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 09- Mar - 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

“Knowl edge Pro” is the The ERP software
package currently used by the
institution which includes all the
nodul es needed for acadenics as well as
adm ni stration. The software helps in
assessi ng and anal ysi ng conti nuous
progressi on of students. The nodul es
pertaining to acadenics help in the
teaching | earni ng process. The package
i ncludes quite a nunmber of nmodules. A
list of subnodul es is specified bel ow
1. Bionetric systemfor staff
attendance entry 2. Staff and students
portal to view attendance, exam scores
and notifications 3. Separate login for
parents to track student progress 4.
Instant SM5 to parents on attendance
percentage during classes and
attendance status during exam nations
5. The conduct of aut ononous



https://assessmentonline.naac.gov.in/public/Postacc/Quality/8515_Quality.xlsx

exam nation is streamined through the
software 6. Eval uation of Continuous
Internal Assessnment (ClA) is autonated
7. The seating arrangenent for both

i nternal and autononous exam nation is
done through the software package 8.
Aut omation of the of hall ticket
generation is purely based on
attendance criteria 9. Bar code system
of fers a fool proof nechanismin both
t he conduct of exam nation and

eval uation of answer scripts 10. A
separate nodul e for hostel nmanagenent
enabl es snmooth functioning of processes
The ERP software package “Know edge
Pro” plays a key role in institutiona
pr ogr ess.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
MCom MCM PG Commer ce 22/ 10/ 2019
MCom MCM PG Commer ce 17/ 03/ 2020
VBC MvB M cr obi ol ogy 19/ 10/ 2019
BSc M B M cr obi ol ogy 19/ 10/ 2019
VBc MvB M cr obi ol ogy 16/ 03/ 2020
BSc M B M cr obi ol ogy 16/ 03/ 2020
BBA BAM Busi ness 11/ 04/ 2019

Admi ni stration
BSc GEN Genetics 16/ 03/ 2020
BSc Bl C Bi ochemi stry 06/ 03/ 2020
No file upl oaded.

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic
year

Programme with Programme Date of Introduction | Course with Code | Date of Introduction
Code Specialization
Nill Ni | Nill Ni | Ni Il

No file upl oaded.

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction

Ni |l Ni | Nill

No file upl oaded.




1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

Ni |

Nill

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Personal ity Devel opnent 23/ 09/ 2019 154
Canmpus Recrui t nent 11/ 09/ 2019 486
Trai ni ng
“Advanced Java” 03/ 02/ 2020 40
Training Partner: ATS
d oba
“PHP MySQL"” Training 03/ 02/ 2020 12
Partner: Kenpro Learning
Sol utions Pvt. Ltd
| mage Bui |l di ng 11/ 09/ 2019 477
Di gital marketing 05/ 12/ 2019 2
Bi oprocess Engi neering 18/ 01/ 2020 17
and Downstream Processi ng
Basi cs of Manmal i an 21/ 09/ 2019 18
Cell Culture, MIT Assay
and Fl ow Cytonetry
Advanced Excel 05/ 12/ 2019 40
Tally - ERP 05/ 12/ 2019 10

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBC Bi ochemi stry 9
VBC Bi ot echnol ogy 10
V5c Genetics 2
MCom Conmer ce 50
(VST M cr obi ol ogy 36
BBA Busi ness Admi ni stration 150

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes




Parents

Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

i mpr ovenent

enhancenent

from al umi

progr amres.

f eedback is key tool
education. All

in curriculum
feedback serve as input.
| earni ng resources are al so sought
The feedback is collected fromthe Undergraduate / Postgraduate students tw ce
a year which is statistically analysed and shared with each and every faculty
menber by the Principal.

made. The Pri nci pal
Princi pal al so eval uates teachers,
to ook at specific areas where growth is needed. Feedback fromthe parents are
taken by interacting with them during Parent Teacher Meet. Feedback is taken

i nprovenents in the curriculum Feedback from
the final year students are taken for their suggestions in inmproving the

is conveyed to the Chairperson,
conti nuous revi ew of

curriculumand it
Accordi ngly,
resources is carried out
integrated in the Annual
physi cal , academ ¢ and support facilities.

alumi, parents, faculty,

for suggestions or

Pl anni ng for

which triggers in continuous inprovenent
the courses are devel oped after anal ysing the stakehol ders’
curriculum feedback. Curriculumreview and devel opnent
the requirenent of acadeni a,
pace with devel opnents in respective fields.
results of outcone assessnent and stakehol der’s
Feedback of students on faculty,
regularly for

Clarification is sought
in teachi ng nmet hodol ogy. Cbservati ons on general
i ntervenes and addresses possi bl e areas of

For

in the quality of

is done regularly as per
i ndustry/ profession and society and al so to keep

ef fecti ve and conti nuous

infrastructure

ensuring their satisfaction.

if needed, for quality

trends are al so
i mprovenent. The

counsel ling on | acunae and notivating them

BCS of the respective

i nfrastructure and | earning

by respective conmttees and the reconmendati ons are
upgradi ng, maintaining and utilizing
Structured feedback from students,
enpl oyers and experts from academ a,
research are taken through course/ programe revi ew feedback.

i ndustry and

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc PMCs 50 21 19
BSc GBcMo 60 29 25
BSc GBcBt 40 39 39
BSc CZMo 50 19 18
BSc CZBt 60 21 17
BA Political 40 16 15
Sci ence
BA Psychol ogy 50 20 20
BCom Commer ce 500 400 385
BBA Busi ness 200 164 162
Adm ni st
BCA Conput er 200 158 132
Applications
View File



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/8515_Demand_ratio_1608785131.xlsx

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 843 163 46 24 32

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
102 102 242 55 Nill 100

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Faculty mentors and the heads of departments regularly review academic progress and counsel students to
improve performance and ensure academic growth. Mentors meet and advise the students on a regular basis.
Mentor cards which include personal as well as academic progress details are maintained for each and every

student and is regularly updated by the mentors. Supportive measures for advanced as well as slow learners: i.
Slow Learners are given special attention by the following initiatives: a. Organizing Extra Classes during the
semester and also by organizing bridge courses at the beginning of the semesters b. Giving practice
assignments c. Organizing Guided Self Study Courses classes d. Providing extra reading material to improve
basic understanding of subject e. Engaging in social activities/class activities/institution activities to develop
social skills ii. Advanced learners are encouraged to excel in academics through the following initiatives : a. They
are given additional/challenging assignments/ project work b. They are encouraged to participate in various
symposiums, quiz, poster presentation, conferences, inter institution competition etc. c. They are also given
opportunities to do mini-project work in the institution or other industries as per their area of interest d. They are
encouraged to publish their own research findings in reputed journals. iii. Improvement in student attendance -
Student regularity is monitored, mentored on a one-on-one basis by the class teachers and encouraged to attend
classes. The importance of attendance in teaching-learning is reinforced.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2880 102 1: 28

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during [ No. of faculty with

the current year Ph.D

24 24 Nill 24 8

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Designation



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/8515_ict_tools_1608791806.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/8515_e_resource_1612155510.xlsx

2019

Dr. Vanitha G
Ranesh

Associ at e
Pr of essor

Awar d of

“| nternational

| nnovati ve

Researcher in
Cenetics” for the
publ i cation of
Research Paper on
“Moringa oleifera
as a natural
coagul ant” RULA
AWARDS - Research

Peace Award

2020

Ms. Kavitha S

Assi st ant
Pr of essor

Recei ved t he Best
paper award titled
Convol uti onal
Neur al Net wor k
Structures for

| rage

classification in
t he conference
| nt er nati onal
conference on

Pr om nent

Chal | enges in

| nf ormati on

Technol ogy January
2020, organi zed by
St.

Joseph Col | ege
For Wonen

2020

Dr. Nataraja.P

Associ at e
Pr of essor

Best Teacher

Award in Feb 2020,
HKBK G oup of
I nstitutions,

Bangal ore

2020

Ms. Manasa Gowda

Assi st ant
Pr of essor

d obal Peace

Chal | enge 2020 has
awar ded Ms. Manasa
GCowda as Peace
Anbassador for
I ndia on 1st June

2020

2020

Dr. Sibi. G

Associ at e
Pr of essor

Best Teacher

Award in Feb 2020,
HKBK Group of
I nstitutions,

Bangal ore

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination




BCom BCM [, 10,V 06/ 12/ 2019 09/ 01/ 2020
BBA BAM [ I B Y/ 06/ 12/ 2019 09/ 01/ 2020
BCA CAP N I AV 06/ 12/ 2019 09/ 01/ 2020
BA BA [, 11, V 06/ 12/ 2019 09/ 01/ 2020
BSc Z00 [, 11, V 06/ 12/ 2019 09/ 01/ 2020
BSc BIT I, 11, Vv 06/ 12/ 2019 09/ 01/ 2020
BSc M B [, 11, Vv 06/ 12/ 2019 09/ 01/ 2020
BSc PHY [, 11, V 06/ 12/ 2019 09/ 01/ 2020
BSc CsC [, 11, VvV 06/ 12/ 2019 09/ 01/ 2020
BSc ELE [, 11, Vv 06/ 12/ 2019 09/ 01/ 2020

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
5 606 0. 25

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. i ndi anacadeny. edu. i n/ current-student s/ student - devel opnent /| ear ni ng-
out cone/
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BCM BCom Conmrer ce 235 222 94. 47
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://wwuv. i ndi anacadeny. edu. i n/current-students/student-

devel opnent / st udent - sati sfacti on-survey/

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

M s.

Shubha Bhadr an



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/8515_Evaluation_1611744719.xlsx
https://www.indianacademy.edu.in/current-students/student-development/learning-outcome/
https://www.indianacademy.edu.in/current-students/student-development/learning-outcome/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/8515_Pass_percentage_1608798772.xlsx
https://www.indianacademy.edu.in/current-students/student-development/student-satisfaction-survey/
https://www.indianacademy.edu.in/current-students/student-development/student-satisfaction-survey/

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

Nill Ni | Ni | Nill Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or 365 VGST 10 10
Proj ects
Maj or 1095 DBT 14 11.99
Proj ects
Maj or 365 DST - SERB 8 8
Proj ects
Maj or 365 PARAVARSH - 15 15
Proj ects UGC Schene
St udent s 180 KSCST 0. 06 0. 06
Resear ch

Projects (O her
t han conpul sory
by the
Uni versity)

St udent s 180 KSCST 0. 06 0. 06
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

St udent s 180 KSCST 0. 07 0. 07
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)

No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 — Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year



https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/8515_Seedmoney_1608801702.xlsx

Title of workshop/seminar Name of the Dept. Date

One- Day wor kshop on | PR Cel | 18/ 09/ 2019
Significance of IPR
I nnovations in the Sphere

of Sciences was held by

the I PR cell
Intell ectual Property Bi ochemni stry and 26/ 02/ 2020
Ri ghts Chemi stry
Nat i onal Synposi um on | PR CELL 07/ 01/ 2020
Di gital Educati on:

Enmer gi ng Paradigns in
hi gher education in the
21st centrury

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Ni | Ni | Ni | Nill Ni |
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | Ni | Ni | Nill

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
M cr obi ol ogy 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal Conput er Sci ence 3 Nill

I nt ernati onal Conput er Sci ence 4 Ni |l
I nt ernati onal Chem stry 3 Nill
Nat i onal Commerce - PG 3 Nill

I nt ernati onal Comrerce - PG 1 Nill
Nat i onal Bi ochemi stry 1 Nill

I nt ernati onal Bi ochemi stry 1 Nill
Nat i onal Commerce - UG 1 Nill

I nt ernati onal Bi ot echnol ogy 9 Nill
I nt ernati onal Physi cs 2 Nill

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/8515_journals_notified_on_UGC_1609134121.xlsx

Department

Number of Publication

Hurmani ti es 2
Kannada 5

Busi ness Adni ni stration 1
Genetics 1

Engl i sh 7

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Nill

0

Ni Il

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Li pi d Ham d S, Resear ch 2019 0 | ADC- A Ni |
dr opl et Sibi G Jour nal of
synt hesi s M crobi ol o
in Chloroc gy
occopsi s
m nut a
nmedi at ed
by
nitrogen d
eprivation
for higher
lipid prod
uctivity
Sudhakar Recent 2020 0 | ADC- A Nill
Mol ecul ar Mal | a, Advances
Docki ng Shar ma i n Bi ol ogy
St udi es of and
Podophyl | o Medi ci ne
toxin and
Its Deriva
tives
agai nst
Met abol i c
Enzynes
Regar di ng
Ant i cancer
Ther apeut i
c
Strat egi es
Co- aggre K. Vi nod 2019 0 | ADC- A Nill
gation of Kumar , M cr obi al
bacteri al Ar chana pat hogenes
flora Pal a, is




i sol at ed
fromthe
human skin
surface

Pooj a
Bai a,
Andeep
Kour a,
Sheeba E,
Raj ar aj an
P, Ar bi yaKa
usara, Mon
am Chatter
jeea, CQuru
Prasada,
Swat i
Bal ayana,
Panchat apa
Dutta, Kav
i ndaW j ese
ker aa

View File

3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dynami cs E. Paras Jnl . O 2019 Ni Il Ni Il
of soliton ur aman Magnet i sm Depart ment
col l'ision and of
phenonena Magneti c Physi cs,
on Mat eri al s | ADC - A
cl assi cal
di screte
Hei senberg
weak ferro
magneti c
spin chain
E. Paras VWAVES | N 2019 Nill Nill
Al ternate ur aman RANDOM AND Depart nent
way of COVPLEX of
soliton VEDI A Physi cs,
sol uti ons | ADC- A
i n hydroge
n- bonded
chain
Co- aggre K. Vi nod 2019 Ni Il 2
gation of Kunmar , M cr obi al Depart nent
bacteri al Ar chana Pat hogenes of M cr obi
flora Pal a, is ol ogy,
i sol ated Pooj a I ndi an
fromthe Bai a, Acadeny
human skin Andeep Degr ee
surface Kour a, Col l ege- A
Sheeba E, ut ononous,
Raj ar aj an Hennur
P, Ar bi yaKa Cross,
usara, Mon Kal yan
am Chatter Nagar ,



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/8515_Bibliometrics_1609305416.xlsx

jeea, Curu Bangal ore,
Prasada, 560 043,
Swat i Kar nat aka,
Bal ayana, I ndi a
Panchat apa
Dutta, Kav
i ndaW j ese
ker aa
Char act e I nt er nat 2019 Nil I 2
rization Chi rmai ah i onal Depart ment
and anti-n |Kuppuswany |Journal of of M crobi
eopl astic Amudha, Applied Ph ol ogy,
pot enti al Far ah aramaceut i I ndi an
of phytofa Deeba, cs Acadeny
bricat ed Pet hannan Degr ee
silver nan | Raj araj an Col l ege- A
oparticles ut ononous,
on human Hennur
br east Cross,
cancer Kal yan
cell line Nagar ,
(MCF-7) Bangal ore,
560 043,
Kar nat aka,
I ndi a
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 72 102 25 67
nar s/ Wor kshops
No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Ni | Ni | Ni | 0
No file upl oaded.
3.5.2 — Revenue generated from Corporate Training by the institution during the year
Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Ni | Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

activities

Number of teachers
participated in such

Number of students
participated in such
activities




Awar eness on NI VHANS, 15 150
Traffic and Road Bangal ore
safety
Annual Bl ood Rot ary bl ood 9 276
Donati on canp bank, Bangal ore
Stem cel | donor Stem Cel | 5 107
canp Aut hority of India
Rally for Rivers | SHA f oundati on 20 120
Dent al checkup Depart nment of 10 356
Public Health
Dentistry, Rajiv
Gandhi Col | ege of
Dent al Sci ence and
Heal t h
Saf er Roads Saf e Roads 12 120
Bengal uru Commi tt ee,
Bangal ore

No file upl oaded.

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Ni |

Ni |

Ni |

Nill

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Annual Bl ood Rot ary bl ood Annual Bl ood 9 276
Donati on canp |bank, Bangal ore | Donation canp
Saf er Roads Saf e Roads Saf er Roads 12 120
Bengal uru Commi tt ee, Bengal uru
Bangal ore
Stem cel | Stem Cel | Stem cel | 5 107
donor canp Aut hority of donor canp
I ndi a
Awar eness on NI VHANS, Awar eness on 4 150
Traffic and Bengal uru Traffic and
Road safety Road safety
Ral ly for | SHA Rally for 4 120
Ri vers foundati on Ri vers
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Ni |

Ni |

Ni |

0



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/8515_Students_in_extension_1612159052.xlsx

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Job Val ue Bi ozeen 18/ 01/ 2020 07/ 03/ 2020 18
Trai ni ng added Pvt. Ltd
program
Job Val ue Stellixir 21/ 09/ 2019 17/ 11/ 2019 18
Tr ai ni ng added Bi ot ech Pvt.
program Ltd.
Sharing of Facul ty ClIRC 19/ 09/ 2019 20/ 09/ 2019 25
research Devel opnent Centre for
facilities Pr ogram | ncubati on,
I nnovati on,
Research and
Consul t ancy
I nternship Cont ent Kr eeda 11/12/ 2019 12/ 01/ 2020 16
Witing Online
Ser vi ce( OPC)
Private
Limted
No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

and staff exchange
pr ogr anme

Kreeda Online 12/ 12/ 2019 Content witing 16
Servi ces (OPC) and other training
Private Limted
Experinmental Lab, 04/ 02/ 2020 Conduct i ng 3
Vet erinary Coll ege, Proj ect work
Hebbal , Bangal ore
Sree Bal aj i 03/ 02/ 2020 Col | aborati ve 7
Medi cal Col | ege resear ch, exchange
Hospit al , of research
Chennai - 6000044, i nformation,
Tam | Nadu Student , faculty

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year




Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2900000

2973657

4.1.2 — Details of augmentation in infrastructure facilities during the year

purchased (G eater than 1-0 | akh)

Facilities Existing or Newly Added
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
Nunber of inportant equipnents Newl y Added

during the current year

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Partially 4.4.4 2010
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 25247 6026193 231 59817 25478 6086010
Books
4288 1845235 98 5331 4386 1850566
Ref er ence
Books
e- Books 12 20500 Nl Nill 12 20500
Journal s 70 87800 Nl Ni Tl 70 87800
e- 6000 20000 Nl NIl 6000 20000
Jour nal s
Di gital 2 20500 Nl 2 2 20502
Dat abase
CD & 821 29020 7 3914 828 32934
Vi deo
Li brary 1 20000 Nl 17700 1 37700
Aut omat i on
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

Ni |

Nill

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/8515_augmentation_details_1608805749.docx

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 299 170 0 8 0 20 64 150 45
g
Added 0 0 0 0 0 0 0 0 0
Tot al 299 170 0 8 0 20 64 150 45

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

150 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
G neet http://bit.ly/2MgkuUU
G neet http://bit.ly/30KvIR4
G neet http://bit.ly/36BbbzZh
G neet http://bit.ly/3tlgVey
G neet http://bit.ly/3]je0j W
G neet http://bit.ly/3jdkUH
G neet http://bit.ly/2lLeqgakl
G neet http://bit.ly/2MIzA5m
G neet http://bit.ly/36BpH D
G neet http://bit.ly/3jctU29
G neet http://bit.ly/ 36BWAS
G neet http://bit.ly/3rni 7RL
G neet http://bit.ly/ 2NWyZb
G neet http://bit.ly/3]dXQW

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
1650000 16175612 14300000 14080704

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

Any books / journals / CDs borrowed fromlibrary but not returned within the
date, the librarian inforns the concerned person and the respective H O Ds for
necessary procurement of the books. Each librarian maintains the stock register

of book, periodicals / journals, CD?s and the cassettes held in their
libraries. The list of these books, periodicals / Journals, CD s cassettes are
mai ntained in the library software (System).ltens |like CDs are stored in
magazi nes to prevent damages during storage. Books Journals, Periodicals etc



http://bit.ly/2MqkuUU
http://bit.ly/3oKvIR4
http://bit.ly/36BbbZh
http://bit.ly/3tlqVcy
http://bit.ly/3je0jW1
http://bit.ly/3jdkUtH
http://bit.ly/2Leqakl
http://bit.ly/2MTzA5m
http://bit.ly/36BpHjD
http://bit.ly/3jctU29
http://bit.ly/36BWFAs
http://bit.ly/3rni7RL
http://bit.ly/2NWnyZb
http://bit.ly/3jdXQuW

are stored in identified |locations in shelves / racks for protection and
prevention of unauthorized use / msplacenent. For easy and quick
identification of books / journals and its location, suitable software is used
(Easy LIB). The request for new books / Journals / Periodicals etc is given by
academic departnents and it is forwarded to the concerned library for cross
checking the availability of the same in the library. The concerned librarian
after screening indicates the availability of the same on the indent and sends
it to the Principal or purchase conmttee for processing. If it is decided to
procure the sane, the indent is forwarded to the Chairman for approval. After
obt ai ni ng approval fromthe Chairman, the books / journals are purchased. On
recei pt of the books / journals, the librarian verifies the itemreceived
agai nst invoice and al so checks for the damages / m ssing pages. |f found
satisfactory, the books / journals are taken to stock and necessary entries
made. When the books are returned to the library, the concerned librarian
exanm ne the books for any damage or m ssing pages, so that the books are al ways
kept in good condition (ready for use) and kept in the respective |ocation.
Li brary books are issued to students through issue card. The borrower |ibrary
card is retained in the library for account purpose. Date of issue along with
due date for return is stanped on issue slip printed on the back side of the
book. The duplicate slip is retained for record purpose. Al equipnments used in
the laboratories are identified with unique nenber for easy identification.
Equi pnents / conputers used in office are identified by equi pnent description.
In case of office Hardware (problemin the system) or Fax or A/IC, the office /
concerned in-charge. informthe supplier / dealer for necessary action to solve
the problemlItens |ike Laboratory chemicals, dass wares, library books,
instrunents and other itens, the concerned departnment, raises the purchase
requi sition giving full information such as description, quantity, nmake / grade
/ brand / / the delivery date / price etc and in the case of the book and
journals full information such as title of the book, author, edition nunber,
publ i sher, year, of publication etc are shown in the purchase indent and
forward the sane along with quotation ( if available) to purchase commttee for
cl earance. The purchase comittee scrutinizes and approves the requirenents.
This is then forwarded to the approved list of suppliers upon Chairman’s
accept ance.

https://www.indianacademy.edu.in/current-students/student-development/procedures-and-policies/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Merit 468 3011930
frominstitution Schol arshi p, Merit
cum neans

schol arship, Merit-
cum neans, Grl
st udent
Schol arshi p, Fee
Concessi on

Fi nanci al Support
from O her Sources

a) Nati onal Schol ar shi p, 204 2688090
Arivu | oan

b) I nt ernati onal Nill Nill Ni |

No file upl oaded.



https://www.indianacademy.edu.in/current-students/student-development/procedures-and-policies/

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation

Number of students

Agencies involved

Devel opnent Canpus
Recr ui t nent
Tr ai ni ng

enhancement scheme enrolled
Canpus 11/ 09/ 2019 486 Luiz and C ark
Recr ui t nent Acadeny
Tr ai ni ng
| mage Bui |l di ng 11/ 09/ 2019 477 Luiz and C ark
Acadeny
Tally ERP 05/ 12/ 2019 29 TALLY Acadeny,
NI CT Education Pvt
Advanced 05/ 12/ 2019 69 TALLY Acadeny,
M crosoft Excel NI CT Education Pvt
(AE)
Ment ori ng 15/ 07/ 2019 2880 I n- house Faculty
nent or s
Bri dge/ Foundat i on 16/ 07/ 2019 843 | n- house Faculty
Cour ses
Personal ity 11/ 09/ 2019 64 Luiz and d ark

Acadeny

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 CSI R NET 45 4 Nill 4
2019 Al l -1ndi a Ni Il 259 Nill 53
Tal ly
Conmmer ce
Aptitude
t est
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual

harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
6 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed




visited

Uni versity,

participated visited participated
24/ 7. ai 971 111 W pro 168 21
Concentri x Qspi ders
Nandi Toyota (Capgemi ni)
TMF Group spi ders
Bangal ore (Hexawar e)
Educati on Cogni zant
Cui del i nes TCS Aditya
Pvt.ltd. LG Birla
Soft ware Capti tal
Conorin Mol ecul ar
Consul ting Connecti ons
Servi ces MRKLLP
ICld Recr ui t Smart
Prudenti al CGoner
Concentri x Technol ogi es
Ant r ax Onsurity
Technol ogi es Kinberlite
I ndi a Chemi cal s
Shel ter Pvt Ltd Ei goP
Fi nance HSBC aat hshal a
Mphasi s Resour cepro
M . Copper | REP CcwenFi
Legato nanci al
Heal th Servi ces
Technol ogi es
LLP DXC
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 5 B. A Humani ti es Kristu M Sc
Jayant hi Psychol ogy,
Col | ege, CMR MI'TM
Uni versity Physi cal
Educat i on
2020 6 B. Sc Physi cal | ADC-A, RV M Sc
Sci ences Col | ege
2020 1 M Com PG M5 Ranei ah Ph. D
Conmrer ce Uni versity
2020 20 BBA Busi ness A | ADC- A, VBA
dministratio Koshy' s
n Col | ege of
Managenent ,
Reva
Uni versity
2020 45 BSc Life Uni versity M Sc
Sci ences of Col onbo,
Nat i onal
Forensi c
Sci ence




Bangal or e
Uni versity,
| ADC- A, Venk

at eshwar a
Uni versity,

Jain
Uni versity,

Chri st
Uni versity

2020 79

Commer ce

| ADC- A, Se
shadri puram

Col | ege,
Bangal ore
Uni versity

M Com( FA)

2020 18

B.C A Conput er

Sci ence

| ADC- A, RV
Col | ege,
PESI T

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

GATE

1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

fest Spectrum 2019

Activity Level Number of Participants
Sports events- Intercollegiate | evel 78
At hl etics, CQutdoor indoor
ganes
Annual Sports-2020 Institution |evel 550
At hletics- Track Field
events, |ndoor and
Qut door ganes
Cul tural conpetitions Intercoll egiate | evel 49
Annual Inter collegiate Institution |evel 508
fest Yuvtarang-2020
Annual Intra collegiate Institution |evel 560

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 111 Nat i onal 1 Nill Elisetty
position 191 ABSC062 Pal | avi
in XV
Nat i onal
Fi gure




Skating Ch
anpi onshi p
- Andhra
Pradesh

2019

Col d
medal in S
ynchroni ze
d Skating

in XVl
Nat i onal

I ce
Skating Ch
anpi onshi p
at Haryana

Nat i onal 1

Nill

191 ABSC062

Elisetty
Pal | avi

2019

Bronze
Medal in
Fi gure
Skating in
XVI
Nat i onal
I ce
Skating Ch
anpi onshi p
at
Har yanay

Nat i onal 1

Nill

191 ABSC062

Elisetty
Pal | avi

2020

First
position
in XVl
Al India

Open

Kar at e Cha
npi onshi p
at Madur ai

Nat i onal 1

Nill

191 ABSC044

Kauser
Sul t hana

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

St udent counci

Pr esi dent,
The Students’

to polish their

Fest —SPECTRUM
Day, Teachers Day,
t he Recognition Day,
and i nprove thenselves in the inter

Vi ce- Presi dent,
Counci |

organi sed and executed by the Student Counci
Inter collegiate cultura
Nat i onal

Aur obi ndo Centre for

Secretary,

skills.

Festi val s.

conprising Class Representatives is an el ected body which
enconpasses office bearers hol ding the various prestigious positions such as
Joint-Secretary and Cul tura
and Student clubs of various departnents works for the
benefit of the students throughout the year and pursues severa
wi thin and outside the coll ege canpus.

Secretary.

activities

Inline with the aimof the institution
to create individuals who are responsible and socially conscious citizens, the
Student Welfare Ofice partakes in assessing individuals who have the potenti al
to becone future |eaders in creating a better society. They are elected by the
students and SWO. The SWD organi ses programmes to train and carve the students
| eader shi p and manageri al

The maj or activities planned,

part

are Intra collegiate cultura
Fest —YUVTARANG, Annua
They are an integral
creating better platfornms for fellow students to present
college and intra-college arena with the
gui dance of the SWO. They are al so nenbers of various commttees |ike | QAC
They are engaged in student support activities organised by YRCS, NSS, Sr
Education in Human Val ues( SACEHV) .

Day, Sports
in organising




5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The institution has a registered Alumi association. The Al umi Associ ation
provides a single platformand devel ops synergistic plans to aid and inprove

I nstitutional endeavours. |ndian Acadeny Alummi Association (1AAA) was
established in the year 2014. The | AAA works to strengthen ties between the
Institutions and the alummi, so that the alumi can participate in various
activities including cultural and social activities. |Indian Acadeny has shaped
many educationists, scientists, witers, nmanagers, entrepreneurs, politicians,
teachers etc. IAAAis also a focal point of contact anong alummi to interact
and network with each other. Alumi are nenbers of BoS, commttees |like | QAC
They are invited as judges for cultural as well as sports events, to deliver
special talks and they also render help in placenents.

5.4.2 — No. of registered Alumni:

775

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

The |1 ndi an Acadeny Al ummi Association is an established body. The office
bearers and the Faculty coordi nators conduct periodical neetings where nenbers
freely interact on subjects pertaining to institution devel opnent. During the

academ ¢ year 2018-19, 5 neetings were conducted by the association. At the
departnent |evel, the heads of the departnents along with the senior faculty
menbers interact with the alumi and seek out help in the conduct of semnars
and conferences. The alumi menbers canme forward with the initiative of paying
the registration fees for semnar for students fromthe econom cally weaker
sections of the society. The alumi play a najor role in notivating students
and career building specially on pre-placenent activities.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a systemin place that focuses on greater freedom
flexibility and individual choice. This is realized through regular interfacing
and active participation of all stake-holders The governi ng body plays a major

role in strategic planning. One of the main ains of the governing body is to
capitalize on the resources and expertise which can be shared across
di sciplines, introducing lateral nobility to gain cross-discipline experiences.
The acadenic council reflects on issues of academi c interest either on its own
initiative or proposed by the departnments and gives directions with regard to
i nstruction, evaluation and inprovenents in academ ¢ standards and research and
prescri bes new courses of study in the institution Managenent conprises of
Governing council foll owed by the Acadenic Council and each commttee has been
provided with specific functions catering to the needs and ongoi ng progress and
devel opnent of the Institution. The Governing Body takes care of financia
managenent and the inplenmentation of facilities for the institution with the
excl amati ons to upgrade the standard of anenities which supports effectively
the teaching |l earning and research aspects. Adm ssion comrittee is available in
col l ege taking care of students fromfirst year of student’s adm ssion. The




Principal, Heads of the departnents, teaching and non-teaching staff along with
student council menbers, class student representatives together concentrate on
fostering the progress of institution by sharing the responsibilities and
participate in the growth of institution and to act according to the ainms and
obj ectives of the Institution. Principal is a nenber of the governing body and
the Chairperson of the QAC. The Principal in consultation with the teachers of
different committees plan and inplenment different academ c, student
adm nistration and related policies. Al acadenm c and operational policies are
based on the unani nous deci sion of the Governi ng Body, the I QAC and the
teachers of the college. The Institution has framed the following conmttees to
pronote and practice decentralization and Participative Managenent. |nternal
Quality Assurance Cell (1 QAC) Research and Publication Conmittee Autononobus
Admi ssi on Approval Conmittee Controller of Exami nations office Student Wl fare
O fice Scholarship Commttee Students’ Exami nation Gievance Redressal
Committee Anti-Raggi ng squad Students’ Gievance Appeal Conmittee Equal
Opportunity Cell International Students Association Parents Teachers
Associ ati on Anti-Sexual Harassment Committee Student Discipline Conmittee
Department of Students Devel opnent and Research (DSDR) |nternal Conplaints
Committee (1 CC) Acadenic Programme Review Committee Al ummi Associ ati on Wnen's
Cell Sports and Ganes Committee Acadenmic Audit Committee Staff Coll oquium
Col | ege Magazi ne Conm ttee Founders’ Day Conmittee Hand book conmittee Library
Advi sory Committee UG PG | nternal Exam nation Conmmittee UG PG Aut ononobus
Exami nation Conmittee CIA Conmittee Green Audit Committee Publicity and Media
Managenent Committee Student Devel opnment Centres and Cells Sri Aurobindo Centre
for Education in Hunman Val ues | ndian Acadeny Centre for Professional Excellence
I ndi an Acadeny Centre for Entrepreneurial Learning Indian Acadeny Cell for
St udent Pl acenent Services National Cadet Corps (NCC) National Service Schemne
(NSS) Youth Red Cross (YRC) The current year w tnessed the involvenent of third
party in the progress of the institution including planning and processes
related to acadenics, finance, Human Resource, |nformation Technol ogy
(Digitization) and functioning of statutory bodi es.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Industry Interaction / Collaboration The aut ononbus system under stands the
i mportance of industry interaction and
encourages participation of Industry
experts in the board of studies,
academ c council and governing council.
The pl acenent cell understands the
recruiters’ requirements and creates
t he essential schedules to provide the
required skill sets to the students.
The | ACPE identifies the resource
per sonnel / conpani es for offering
training progranmes on the skill sets
t hrough val ue- added programes. The
mai n pur pose of the val ue-added
programes is to update the students
and prepare themfor internships and
pl acenent. Industry visits organi zed by
departnents play an inportant role in
enriching experiential |earning. CGuest




| ectures are organized regularly to
update the students on industry trends.
The invited guests are by Chartered
Account ants, Cost Accountants, Tax
Experts, Entrepreneurs, HR Managers,
scientists etc. MoUs with industries
have hel ped i n designi ng val ue-added
progranmmes for students. Significant
contribution of third party in the
pl anni ng and execution of |ndustry
academ a interface.

Li brary, | CT and Physi cal

Infrastructure /

| nst runent ati on

Ext ended wor ki ng hours of the
centrally located fully equi pped
library spread over two floors suits
user requirenents for exam nations as
well as research Orientation is carried
at the beginning of every academi c year
for the newly inducted staff and
students on the usage of digital
library that pronotes usage of online
resources The efficient and well -
mannered |ibrary staff strengthen the
institution with el earning resources
and online access to journals,
magazi nes, project
wor k/ di ssertation/thesis for the
students as well as faculty menbers The
full-fledged digital library integrates
ICT with library resources and digital
library consortia |ike
| NFLI BNET, DELNET, J- GATE, SAGE, NPTEL and
many nore. For additional resources,
menbership with British Library and
National Digital Library is permtted.
The library incorporated BRAILLE books
for the visually inpaired students.
Nunber of hours spent by the
student/faculty in the Library is
tracked through smart-card integration
The Institution encourages the
ext ensi ve use of | CT and conputer-ai ded
teachi ng/l earning, video |ectures and
power poi nt presentations are
extensively used during classes. W-Fi
enabl ed canpus facilitates usage of
Googl e docs for sharing assignments
course content Physical Infrastructure
/1 nstrunentation: The Coll ege has
separate departnents for
canmpusnmai nt enance and upkeep of
infrastructure, facilities and
equi prent. Each departnent is manned
with technically qualified people. A
Mul ti medi a Language Lab, Conputer Labs
and Sci ence Labs provide opportunities
for hands-on training. Al |aboratories
are equi pped wi th advanced equi pnent.
Fire extingui shers have been installed




across the canpus and students and
staff have been trained in handling the
equi prent. In order to ensure safety
and security of the canpus conmunity,
the College is under centra
surveillance with the installation of
CCTVs on canpus Excl usive parKking
facility is provided for both
t wowheel ers and four-wheel ers RO plants
supply potable water for the entire
col l ege. An excl usive recreation-room
with facilities for relaxation is
provided to wonmen faculty nenbers of
the institution. Significant
contribution of third party in the
pl anni ng and executi on of
infrastructure

Research and Devel oprent

Resear ch- pedagogy i ncorporated within
the institution, especially within the
PG departnents, positively influence
research. It considers the connection
bet ween teachi ng and research in which
research is enhanced by teaching. The
coll ege has UGC 12B, 2(f) status, is
recogni zed as research centre in Life
Sci ence and recogni zed as Star Col |l ege
by the Centre of DBT, New Del hi. The
research commttee conprises
experienced faculty nenbers with
doctoral degree who efficiently
coordi nate research activities within
the institution. The research proposals
are scrutinized and screened by the
comm ttee before subm ssion to externa
bodi es thereby ensuring quality. The
Managenent funds research projects to
encourage Faculty nenbers to pursue
research projects. This schene buil ds
research culture within the coll ege and
notivates faculty nmenbers to wite
research proposals and earn research
grants from fundi ng agencies. Faculty
menbers actively engage thensel ves in
research publications mainly into
scopus-i ndexed and science citation
i ndexed journals Research rel ated
Wor kshops are organi zed periodically.
In order to pronpote research culture
wi thin the campus, the managenent
granted seed noney for 12 projects
across departnents to 14 faculty
menbers. The total anpbunt sancti oned
was Rs. 3,41,000/-. Students are sent
to participate at National |evel
conferences, Sem nars and Research
conpetitions. Teachers are advised for
opting Major and M nor Research
Proj ects. Regular neetings of Research




committee are organi zed. Teachers are
sent to participate in Oientation
programes, Research Wrkshops,
Trai ni ng progranmes of Academic Staff
col l ege and other institutions.
Teachers are continuously notivated to
present papers and participate in
National /I nternational, State |eve
Conferences and Senmi nars. Books are
publ i shed by the teachers with | SBN
nos. Papers are presented and publi shed
by the teachers in journals of nationa
and international repute. Significant
contribution of third party in the
pl anni ng and execution of research
related activities.

Exam nati on and Eval uati on

Exam nati on-evaluation is a
transparent process. The details of
whi ch are made avail able to the
students through Student hand book and
exam manual s. Apart fromthis, the
cl ass teachers and the subject teachers
ensure that the students are educated
about the eval uation system and the
signi ficance of Continuous Internal
Assessnment (ClA) along with its split-
up. The Principal neets the students at
| east once in a senester to reiterate
on the inportance of exam nation
evaluation. This is surely a notivation
to both the students and the teachers.
The aut ononbus system ensures that the
departnment-w se |ist of Board of
Exam ners (BoE) is conprehensive
t hereby enabling the tinely execution
of exam and eval uati on process. The
Eval uati on processes consi st of
Conti nuous Internal Assessnent (ClA)
and End Senester Exani nations (ESE)
The barcoded answer scripts guarantee
confidentiality. Final examresults are
publ i shed within three weeks of
exam nation. Transcripts are printed
wi th high security features including
t he phot ograph of the students. During
the COVID — 19 pandeni c situation,
exanms were held online for the final
year students through a proctoring
sof tware, which enabled in conducting
the exam nations in a fool-proof
manner. Here again, results were
announced on-tine to help students in
career progression. Significant
contribution of third party in the
pl anni ng and executi on of exam nation-
eval uati on processes.

Curri cul um Devel opnent

The Board of Studies (BoS) identifies




areas for revanping the curriculum The
| acunae, inclusions and exclusions are
identified. Innovations are brought
into the content as well as teaching
| earni ng net hods. Novel techniques to
be inplenented in assessnment and
eval uati on process is also discussed in
detail. Integrated curriculumis
foll owed by the departnents which is
st udent - cent ered, probl em based,

i ntegrated, conmunity based, elective
driven and systematic. The determ nants
of the curriculum bei ng demands of
soci ety, professional needs, social,

i ndustrial, educational advances,
enpl oyability, MHRD guidelines and
resources. The BoS conprises Subject
Experts fromrenowned institutions,

i ndustry experts and neritorious
al umi . The academni ¢ council which
i ncl udes em nent academ ci ans play a
vital role in approving the resol utions
passed by the BoS. The Governi ng Body
ratifies the suggestions proposed by
t he Academ c Council. The departnents
of fer Add-on / Certificate prograns in
association with the I ndian Acadeny
Center for Professional Excellence
(I'ACPE). Significant contribution of
third party in the planning and
i npl enentation of Curriculum
devel opnent .

Teachi ng and Lear ni ng

I ndi an Acadeny Degree Coll ege
Aut ononmous is commtted to offer the
finest teachi ng nmethods which pronotes
student learning and ultimately
W t nesses continuous inprovenment. The
col | ege enconpasses state-of-the-art
infrastructure which includes ICT
enabl ed cl ass roons. The | earning
mat eri al s such as Power - poi nt
present ati ons, videos, case studies and
many nore. The teaching-I|earning
activities of the institution functions
on the “Bell-to-Bell” principle which
suggests that Punctuality is the hal
mark of a teacher. The institution
purchased the G Suite early in the
year. This enabled Faculty menbers to
conduct online classes effectively,
inspite of the COVID 19 pandenic
situation. The nmanagenent continues to
adequately reward the teachers who are
on-time to college and to classes. In
order to enhance the productivity of
faculty nmenbers, the | QAC organi zes
Facul ty Devel opnent Progranmes and
wor kshops tine-to-tinme to keep the




teachers up-to-date with the current
trends and al so techniques to excel in
teaching. The Principal organizes at
| east 2 departnent |evel neetings in
whi ch the inmportance of effective
teaching and focus on results is
reiterated. Departnent neetings are
conducted on a nonthly basis which
focuses nmainly on teaching |earning
process. Faculty Perfornmance
reports(FPR) are to be filled by the
faculty nenbers every nonth. The FPR
i ncludes an entry whi ch enphasi zes the
speci al teachi ng nethods opted during
the nonth. Details pertaining to
student nentoring by the teachers is
al so needs to be recorded in FPR This
definitely is one anong the good
practices of the Institution. Faculty
I nduction Programmes (FIP) orients the
new faculty menmbers on the val ues of
the institution and the significance of
their roles. Involvenent of Parents in
the Teaching | earning process helps to
noul d the students into fine citizens
of future. Student-centered |earning
has al ways been the focus of the
institution. |Innovative nethods adopted
by the faculty including flipped
| ear ni ng sessions and case-based
practical learning offers an
experiential learning platformto the
students. Significant contribution of
third party in the planning and
execution of acadeni c endeavors.

Human Resource Managenent

The annual faculty performance
apprai sal systen{AFPAS) is one of its
ki nds, which incorporates 360 degree
f eedback. The nechanismfollowed is

fl aw ess and objective. This continues
to be one anongst the best practices of
the institution which strives to bring
out the best in the faculty menbers.
The AFPAS buil ds an at nosphere of
heal thy conpetition and brings out the
best in each and every faculty menber
i nvol ved in the process. The rol es and
responsibilities of the staff are
clearly defined. This guarantees snooth
functioning of the systemas a whole.
Substantial funding is allocated for
faculty training and support activities
Orientation workshops for the newy
i nducted faculty nenbers align them
with the insitutions’ vision, mssion
and val ue system An exclusive Staff
Gri evance Redressal Cell addresses
i nternal grievances and concerns of the




staff menbers. Significant contribution
of third party in the effective
managenent of HR policies, principles
and i npl ementati on. Refined research
policy is included to inculcate
research culture in the canpus.

Adm ssion of Students

The col | aborative effort of an able
and efficient teamof faculty nemnbers
headed by the Principal works on all -
round devel opnent of the institution.

The vision of the institution is to
ensure progress of each and every
student admitted into the college. As
the first step the applicants are
counselled by the faculty to create
awar eness anong the students regarding

Aut onorry, Courses offered, career
prospects, canpus culture, rules and
regul ati ons and vari ous ot her add-on

courses designed for the holistic

devel opnment of the students The
adm ssion departnment conprises well
qualified staff. The admi ssion process
in transparent and merit-based. The
candi dat es undergo pre-adni ssion
counsel l'ing which hel ps themto choose
the right programe of study based on
their skillset and passion. Suitable
provi sions are made with suggested
rel axations in the eligibility criteria
to guarantee access to students
bel onging to |l ess privileged sections
of the society. As per requirenments, it
is ensured that at |least a m ninmum
number of students from each of the
categories such as SC-ST Mnorities
backgrounds Sports achievers, etc are
gi ven adm ssion opportunities. The
institution is registered with the
| eadi ng education portal, Shiksha.com
whi ch connects education seekers with
education, providing different
platfornms for the aspirants to search
understand and regi ster for courses in
Institution. The institution encourages
heal t hy gender bal ance in student
conposition. The online adni ssion
system enabl es opportunities to
students across geographi cal
boundari es. Students are benefitted by
the online fee paynment option through
Banks and ot her portals.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

To use ICT in the process of planning
col | ege-events and activities, the




col l ege nakes use of official e-mails.
I mportant notices and reports are al so
circulated via e-mails. E-governance
ains to mninmze the manual efforts and
i nprove the comunication, create
transparent system and to be cost and
time effective. To facilitate the sane
coll ege is using Know edge Pro software
with Student, Exam nation, Finance
Account, Enployee, Library and hostel
managenment Mbdul es. Gover ni ng Body,
Acadeni ¢ council and Board of Studies
Meetings are held online through G
Sui te.

Adm ni stration

The online canpus adnini stration
software system ‘' Knowl edge Pro’ acts as
a central repository and includes
rel evant information pertaining to the
maj or stake hol ders nanely students,
facul ty nenbers and non-teaching staff
of the institution. E-governance plays
avital role in Annual Faculty

Per f or mance Appr ai sal

Fi nance and Accounts

Trai ned and well-qualified staff
diligently carry out the execution of
all tasks related to finance and
accounts. This makes financial planning
stress-free for the nanagenent Online
fee paynment option is wel coned by al
t he stake hol ders unani nously.

Student Adm ssion and Support

Knowl edge Managenent System has been
extended, to include online adm ssion.
The institution is registered with the
| eadi ng education portal, Shiksha.com

whi ch hel ps students in the online

adm ssi on process.

Exam nati on

The know edge managenent system
‘ Knowl edge- Pro’ ensures transparency in
eval uation of Continuous Interna
Assessnent scores Seating arrangenent
process is autonated. The answer
scripts are bar-coded to ensure
confidentiality End-senester
exam nation results are published
online within 3 weeks of exam nation
Transcripts and provi sional degree
certificates are printed with high
security features. To address the
chal l enges in conducting offline exans
during the | ock down peri od,
exam nations were held online through
an effective proctoring software which
enabl es a fool - proof mechanismin the
conduct of examinations. This enabl ed
the timely announcenent of results in
spite of the pandem c situation.




6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 | ndr ani Envi r onnent al New Hori zon 1000
Vi dhyadhar. C. |Sustainability Col | ege,
- An econom ¢ Bangal ore
growth - The
way forward to
2030
2019 Malasa M R Nat i onal Seshadri puram 250
Conf erence First G ade
SAWI DH - 2019 Col | ege,
Yel ahanka
2019 Mukunda B. G Nat i onal M P. Birla 500
Conf erence on Institute of
Cont enpor ary Managenent
trends on
Managenent
Resear ch
2019 Urer a Kauser FDP on Jai n Col | ege, 500
mast eri ng Bangal ore
Predictive
Anal ysi s
2019 Leel avat hi . FDP on Jai n Col | ege, 500
R. nmast eri ng Bangal or e
Predictive
Anal ysi s
2019 Ki ran Kumar Nat i onal Kr upani dhi 500
Nandi Wor kshop on Degree Col | ege,
Li brary Bangal ore
automation with
KOHA
2020 V. Nat i onal Kristu 100
Mahal i ngai ah |Sem nar 2020 by Jayant hi
t he Depart nent Col | ege,
of Kannada Bangal ore
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Annual Ni | 102 Nill
FDP - 11/07/ 2019 |12/ 07/ 2019




Sruj ana
2019
2019 Ni | 110 Nill
Nurturing 18/ 12/ 2019 |19/ 12/ 2019
a vi brant
| ear ni ng
cul ture
2020 Nat i onal Ni | 120 Ni |
Synposi um 07/ 01/ 2020 |07/ 01/ 2020
on Digital
Educat i on
2020 FDP on G Ni | 102 Nil I
Suite for 18/ 03/ 2020 |19/ 03/ 2020
Educat i on
2020 Nill Tr ai ni ng Ni Il 10
Programe [27/05/2020 |27/ 05/2020
for
Adm ssi on
Depart ment
2020 Nill Nill 15
Awar eness |20/ 05/2020 |20/ 05/ 2020
Pr ogr amre
on COvVID -
19
2019 Advanced Ni | 20 Nill
M cr oscopy 19/ 09/ 2019 |20/ 09/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Dupont
Anal ysi s

27/ 05/ 2020

27/ 05/ 2020

Strategies to
revive the
Econony for
better
per f or mance

21/ 05/ 2020

21/ 05/ 2020

Bl ended
| earni ng and
i nnovation in
t eachi ng

21/ 05/ 2020

21/ 05/ 2020

Wor kshop on
| PR and
i nnovations in
t he sphere of
sci ences

18/ 09/ 2019

18/ 09/ 2019

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/8515_Training_Programmes_1609310047.xlsx

Teaching Non-teaching
Permanent Full Time Permanent Full Time
102 102 54 54
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Annual pai d vacation Conduct Orientation

Casual |eaver for 12 days programes O gani se
Student Centric

ESI facility is provided
Activities Conduct Entry

Annual paid vacation is
granted to all nenbers of

the faculty G oup

i nsurance policy for all the non-teaching
avai l able to faculty staff Class |V enpl oyees Level Tests and Bridge
Sal aries are pronptly are given two pairs of courses Hel p students
pai d Decent |ncrenents uni form every year wi th renedial and
are given for all the Chil dren of non-teaching tutorial classes Active

staff Faculty are staff was given fee student representation in

wai vers Sal aries are pl anni ng, organi sing and
conducting various

felicitated for their

out st andi ng contri butions pronptly paid Decent

on Teachers’ Day Faculty | Increments are given for student centric
Lounge for Fenal e Staff all the staff activities which pronotes
EPF facility is provided
to all the teaching
nont eachi ng staff nenbers

who have conpleted three
years of service OCD

event nanagenent and team
bui I di ng I nvol vi ng
students in Soci al
Service Activities to
sensitize them on soci al
responsibility Organi se

facility is given to
faculty attendi ng vari ous
sem nars, Acadopportunities.
Trai ned and pr of essi onal

conf erences,
guest | ectures Financi al

assistance is given to
the faculty for
participating in
conf erences, sem nars,

counsel l ors are avail abl e
on canpus. Student
schol arshi ps Curricul ar
Extra Curricul ar toppers

/Wi nners are recogni sed
Recogni ti on Day

wor kshops and st aff
refresher courses Staff on Annua
pursui ng research are I ndustrial visits/
gi ven seed noney and Experiential |earning
per m ssi ons/ OD whenever activities for students
requi red FDPs and Wel | mai ntai ned Canteen
orientation prograns for and RO water system for
Teachi ng and Non-teachi ng mai nt ai ning health and
staff are conducted every hygi eneeni ¢ and Extra-
curricular activities for
overal | devel opnent

year. Conpetent/Hi ghly
qualified faculty are
Encour age student

gi ven key rol es and
responsibilities and participation in various
honored with appropriate conpetitions viz.
desi gnati ons. Speci al Cultural, Literary and
skill sand tal ents of Sports Encourage student
faculty are identified research Support in
and they are encouraged Car eer Cui dance and
to take up lead role and Pl acenent assistance. |t
be frontrunners Gfts are fosters partnershi ps and
given for Teachers Day I i nkages with the
Staff re-creation corporate sector for
activities like -Picnics pl acement and training
are arranged Transport




facility provided to
staff nmenbers Casual
| eave for 12 days

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

I NSTI TUTI ON CONDUCTS BOTH | NTERNAL AND EXTERNAL AUDI T | NTERNAL AUDI T |'S BEI NG
CONDUCTED QUARTERLY AUDI T WORK CARRI ED OUT BY THE | NTERNAL AUDI TORS: 1.
Verification of cash book with the relevant cash recei pt and cash paynent
vouchers 2. Verification of bank book with the rel evant bank recei pts and bank
paynment vouchers 3. Verification of stock registers at the |aboratories 4.
Physi cal verification of the fixed assets 5. Verification of ETDS deducted and
remttance of the sanme to the governnment 6. Verification of adm ssion of
students as per the norns 7. They verify the fee structure of the students and
whet her the fees are collected as per the fee structure 8. They verify the
rem ttance of cash into the bank on the basis of day to day fee collection
EXTERNAL AUDI T | S CONDUCTED BY THE STATUTORY AUDI TORS OF THE | NSTI TUTI ON
External auditors file quarterly ETDS returns on behalf of the institution
External auditors verify the correctness of entries in the accounting package.
They make the Necessary corrections if required. They file the annual returns
of accounts and subnmit the Audit report.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Ni | 0 Ni |
No file upl oaded.

6.4.3 — Total corpus fund generated

351621752

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Ext er nal Yes | QAC
Seni or |1 QAC
Menbers from
ot her

Aut ononous
Col | eges and
from Bangal ore
Uni versity

Adm ni strative Yes Chartered No Nill
Account ant

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

The Parent — Teacher Association (PTA) is the key to inprove the educati onal
system at grassroots level. The menbers of PTAs are nore concerned wth
protecting and pronoting the interest of the students as well as for the growth
and devel opnental activities of the institution through nmechani sns such as
constructive feedback. Regular Interfacing of parents with authorized
regul atory organi zations |like LI C NAAC on Aut ononous system has produced a




constructive inpact.

6.5.3 — Development programmes for support staff (at least three)

1. Health checkup canp 2. Recreational activities 3. Training programe for
adm nistrative staff 4. Awareness Programmes for Non-teaching staff

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Digital Transformation 2. Strengthening tie-up with Industries and Hi gher
Education Institutions through MoUs 3. Review of STAR Col | ege Schene 4.
PARAMARSH - UGC Schene in progress ( First Installnment received during the
academ ¢ year 19-20)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Nill Nill Nill Nill Nill

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
A talk on 23/ 09/ 2019 23/ 09/ 2019 720 Nill
Peer pressure
“Nutrition, 27/ 09/ 2019 27/ 09/ 2019 240 Ni Il
Breast Cancer &
Cer vi cal
Cancer”
“Stop 16/ 10/ 2019 16/ 10/ 2019 205 45
domestic

vi ol ence and
Prevent Breast
cancer” -Rally

Recr eati onal 10/ 12/ 2019 10/ 12/ 2019 20 Ni |
activity for
wonen
housekeepi ng
staf f

Heal t h 20/ 12/ 2019 20/ 12/ 2019 20 NIl
checkup canp

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/8515_Quality_Initiatives_B_1609314397.xlsx

Percentage of power requirement of the University met by the renewable energy sources
e Continue to Qhserve “Energy Conservation Day” every second Saturday of every
month ¢ Green Audit is conducted to nonitor the energy consunption ¢ Solid
waste is collected, segregated and conposted in the facilities available in the
campus. Faculty menbers, students, adm nistrative and housekeeping staff are
oriented in the process ¢ Planting and nurturing saplings of bio-fuel and
avenue plants in and around the college on a regular basis « A well defined
rain water harvesting systemis set up in the prenises and is functional.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for lift Yes 1
Ranp/ Rai | s Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 8 20/ 11/ 2 8 Akshar a 17
019 j nana Coachi ng
given to
under st an
d, read
and wite
in
Engl i sh
and Kanna
da- 1 ocal
| anguage
No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title Date of publication Follow up(max 100 words)
Ni | Nill Ni |
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Participted in 12/ 03/ 2020 12/ 03/ 2020 50
Drushya Nat akot sava
Street play
Conpetition
CSR activity 29/ 07/ 2019 29/ 07/ 2019 50
| naugur al of 10/ 08/ 2019 10/ 08/ 2019 50
Centre and Cuest
Lecture
Guest Lecture on 06/ 08/ 2019 06/ 08/ 2019 125




Drug Abuse

Street play 07/ 10/ 2019 07/ 10/ 2019 20
Competition (won
the First Place)

Gandhi jayant hi 02/ 10/ 2019 02/ 10/ 2019 200
Swacha Bharth 10/ 10/ 2019 10/ 10/ 2019 170
Visit to Sri 05/ 01/ 2020 05/ 01/ 2020 30

Aur obi ndo Ashram
Nati onal Youth 11/ 01/ 2020 11/ 01/ 2020 200

Day cel ebration

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Continue to Cbserve “Energy Conservation Day” every second Saturday of every
nmonth 2. Green Audit is conducted to nonitor the energy consunption 3. Solid
waste is collected, segregated and conposted in the facilities available in the
campus. Faculty menbers, students, adm nistrative and housekeeping staff are
oriented in the process 4. Planting and nurturing saplings of bio-fuel and
avenue plants in and around thecollege on a regular basis 5. A well defined
rain water harvesting systemis set up in the prem ses and is functional

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices Best Practice 1 Title: Digital Transformation Context : Covid —
19 | ock down period and bl ended | earning. Indian Acadeny Degree- Autononous, in
its pursuance in the path of excellence |earns fromother institutions,
research organi zati ons and eni nent educationists, draws inspiration and
cultivates new practices which would reinforce all quality initiatives for the
institution. This year Digital Transformation was taken as one of the best
practices, which would bring down utilization of stationary materials and
i ncrease the speed efficiency of the system OCbjective : ¢ The idea of digital
transformation of the institution is of utnost inportance in view of the
utilization of ICT facility and technol ogy in Teachi ng-Learning Process ¢ To
nove towards a nore digitalized adm nistrative Teaching-I|earning process and
docunent ati on systeme To inplenent bl ended | earning Practice: The faculty
menbers had two days of training in Google — Suite. After the training the
faculty menbers had to undertake online test for certification. Al the faculty
menbers have inplenmented the digital training in conducting online classes,
assignnents and eval uati on net hods. Cbstacles faced: ¢ Sonetines, due to
f echni cal issues, mnimmprobability of interruption in online classes ¢« Start-
up troubles to have a snooth functioning Inpact of the practice: Due to digital
transformation initiatives, the whole institutions’ admnistrative work is
carried out in the digital platform Resources required: Procured the required
software for digital transformation Best Practice 2 Title: Grls Scholarship
Context : In the current scenario of women enpowernent, the institution cane up
with an initiative to encourage and help the female students in the canmpus
hj ective : The key objective of this scholarship is to financially support the
girl students com ng fromeconomcally weaker famlies to enable themto
continue their higher education. The scholarship ainms to support neritorious
girl students who are the only girl child of their parents. The schol arship
ainms to enpower young girls with skills, self-confidence and know edge t hereby
enabling themto contribute to the devel opnent process. Practice: Based on the
observation, the nunber of girl students fromfinancially weaker section being
a sizeabl e nunber, the college has taken step to increase the nunber of girls




scholarship from5 to 15 this year. In the years to cone the nunmber of girl
students benefitting fromthis scholarship will be on the rise by nobilizing
our alummi to contribute towards such acadeni ¢ endeavours. The girl schol arship
is in addition to the already existing Merit Merit-cumnean schol arshi ps, which
is in existence from?2012. Cbstacles faced: ¢« As of now, the nunmber of girls’
scholarships are limted ¢ in the years to cone, nunber of students receiving
such schol arshi ps has to be increased Inmpact of the practice: This schene wll
definitely attract a good nunmber of girl students enrolling into the canpus.
This will positively notivate the girl students to pursue higher education
Resources required: Financial support from managenent and additional sponsors

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. i ndi anacadeny. edu. i n/ current-students/student -devel opnent/ best -
practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

In its existence of 25 years, Indian Acadeny Degree Col |l ege- Autononous has
grown fromstrength to strength consistently and has turned out to be an
aut ononous institution from 2016. In spite of the challenging and changi ng
educati onal environnment, our college has withstood the test of tine in offering
ni ne undergraduate programes in science, in addition to Conmerce, Conputer-
Sci ence, Managenent and Humanities. The college has created a research culture
anong the students and staff by nurturing scientific tenperanment anong the
student and creating opportunities for innovation and creativity especially in
the field of Life Sciences. It has created its own institutional research
policy by offering seed grant noney to faculty nenbers to carry out pil ot
studi es m nor research projects. The science departnments now regularly apply
for KSCST student’s projects and carry out successfully. The Star Coll ege
Programme Sponsored by the Departnent of Biotechnol ogy, New Del hi, has created
greater enthusiasm especially anong the Undergraduate students who are invol ved
in practical and curriculumrel ated projects beyond classroom | earni ng. Funding
from VGST, CGovernnent of Karnataka has enkindled the Spirit of innovation and
inquisitive nature, creating excellent anbience in the departnents of Science.
The incentives provided for publishing research articles in nationally and
internationally reputed peer reviewed journals as well as UGC recogni sed
journals are a great inpetus to the teaching fraternity.

Provide the weblink of the institution

https://ww. i ndi anacadeny. edu. i n/ current-students/student -
devel opnent/institutional -distinctiveness/

8.Future Plans of Actions for Next Academic Year

e More nunber of Departnments to get actively involved in research activities. e
To continue to organi ze FDPs Wrkshops that enhance quality in all academc
activities. « To nove from Aut ononous Col | ege status to Deened to be University
Status. ¢ To introduce new disciplines /subjects in line with the changing
i ndustrial scenario and need. Having achi eved Aut ononous and Star Col | ege status,
the institution plans to advance to the next level, that is Deened to be
uni versity. The coll ege managenent has plans to put up additional infrastructure
for building up research centers. Once the infrastructure is nade avail able, the
coll ege plans to expand horizontally in the nunber of Research Centers and
programes offered |ike, BBA in Aviation managenment, B. Sc Analytics, M Sc
Anal ytics. The institution ains at pronoting a research culture within the
canpus. Recruiting Ph. D holders into the system and notivating nmenbers of the
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faculty to pursue research in their respective areas of specialization, thereby
i ncreasing the nunmber of Ph. D holders in the institution from30 to 85 in the
next 5 years is the first step in this direction.
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